




















COO: I send my high-achievers to StartingBloc to get re-inspired and my high-potentials to StartingBloc to get a confidence boost. I also 
send my team to StartingBloc to find amazing talent, and to bring them into our circle. There are amazing skills taught at StartingBloc, but 
great skills can be learned anywhere these days. What can’t be found anywhere is a supportive network that I know will give good advice 
to my employees when they need it. What can’t be found anywhere is the “ah-ha” moment when a manager realizes she can create a 
whole new program on her own.

How has SB impacted your people in their work?
I always see a “starting boost” after the institute where our employees realize that they have just scratched
the surface of their own potential. There is this amazing burst of motivation after the institute that literally
lasts for months. Attendees bring that spirit back to the office, and it spreads among the team. Typically
work is better or as good, but the real impact is in the way folks think after StartingBloc. They aren’t waiting
for permission to innovate, they’re being proactive with their ideas, they’re taking on mentorship and 
leadership without prompting.

How have your people been able to bring back and integrate what they learn?
Definitely! We’ve brought in facilitators from the institute and frames of thinking about race, polarity mapping,
and career mapping after our people went to StartingBloc. Elements of the institute have been replicated
in team retreats and meetings, and we’ve adopted a number of the modes into the way we work.

What other value does FP get from your people being part of the StartingBloc network?
Recruitment/talent - access to amazing people we want to/will/do hire (including consultants)
Opportunities - speaking engagements, media profiles, partnership engagements






